
 
 

Agenda Item 12.a.iii. 
Meeting of 10/3/2023 

 
CITY OF SANIBEL 

RESOLUTION NO. 23-063 
 
A RESOLUTION APPROVING THE CITY OF SANIBEL FISCAL YEAR 2023-2024 COMPENSATION 
AND CLASSIFICATION PLAN; ADDING APPROVED POSITIONS ADOPTED IN THE FISCAL YEAR 
2024 BUDGET DOCUMENT; AND AMENDING EXISTING JOB CLASSES AND RECLASSIFICATIONS 
TO FACILITATE REORGANIZATION OF BUILDING, FINANCE, PUBLIC WORKS, AND RECREATION 
DEPARTMENTS; AUTHORIZING THE CITY MANAGER TO AMEND JOB DESCRIPTIONS AS 
NECESSARY TO KEEP SUCH DESCRIPTIONS CURRENT; AND PROVIDING AN EFFECTIVE DATE. 

 
WHEREAS, the City of Sanibel desires to pay a fair and equitable wage to its employees which 

is competitive with the local labor market; and 
 
WHEREAS, the City of Sanibel desires to attract and retain a competent, efficient, and effective 

work force; and 
 
WHEREAS, the use of pay levels and pay ranges facilitates payroll administration and maintains 

the integrity of the job worth; and  
 
WHEREAS, the City of Sanibel desires to approve its Compensation and Classification Plan for 

fiscal year 2023-2024 (plan attached as Exhibit A) to include additional job classifications (job description 
summaries attached hereto as Exhibit B). 

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SANIBEL, 
FLORIDA, THAT: 
 
  SECTION 1.  The necessary amendments are hereby made to the Compensation and 
Classification Plan, as appropriate, to: 
 
 ADD the following job classes: 
 

Marketing and Events Coordinator, Grade 114 (Recreation); 
Environmental Permit Coordinator, Grade 115 (Natural Resources); 
Fleet Service Technician, Grade 115 (Public Works); 
Construction Site Compliance Inspector, Grade 117 (Building Department); 
Environmental Support Specialist, Grade 117 (Public Works, Utilities Division); 
Facilities and Operations Manager, Grade 117 (Recreation); 
Recreation Program Manager, Grade 117 (Recreation);  
Grants Manager, Grade 121 (Finance Department); 
Procurement Manager, Grade 124 (Finance Department); 
Floodplain Manager, Grade 124 (Building Department); and 
Police Captain, Grade 129 (SPD). 
 
DELETE the following job classes: 
 
Seniors Program Assistant, Grade 113, (Recreation);  
Recreation Program Specialist, Grade 117, (Recreation); 
Seniors Program Manager, Grade 117, (Recreation); 
Administrative Support Specialist, Grade 117 (Public Works); 
Benefits and Payroll Specialist, Grade 118 (Finance Department). 
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  SECTION 2.  The City Manager is hereby authorized to amend job descriptions as 
necessary in order to keep job descriptions current.   
 
  SECTION 3.  This resolution shall take effect immediately upon approval. 
 
PASSED IN OPEN AND REGULAR SESSION OF THE CITY COUNCIL OF THE CITY OF SANIBEL, 
FLORIDA THIS 3RD DAY OF OCTOBER 2023. 
 
 
 
 
Attest: 
 
___________________________   _____________________________ 
Scotty Lynn Kelly, City Clerk    Richard Johnson, Mayor 
 
Approved as to form and legality: 
 
__________________________ 
John D. Agnew, City Attorney 
 
Date filed with City Clerk: ____________ 
 
 
 
Vote of Council Members: 
 
Johnson    
Miller     
Crater     
Henshaw    
Smith     
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EXHBIT A TO RESOLUTION
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EXHIBIT B TO RESOLUTION 
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